
By-law 2015-142 

A By-law of the City of Greater Sudbury to Amend By-Law 2007-250 
being a By-law of the City of Greater Sudbury to Regulate the 

Erection of Signs and Advertising Devices 

Whereas the Council of the City of Greater Sudbury wishes to amend By-law 2007-250 

as amended being a By-law of the City of Greater Sudbury to Regulate the Erection of Signs 

and Advertising Devices; 

Now therefore the Council of the City of Greater Sudbury hereby enacts as 

follows: 

Amendments to Section 1 

1. By-law 2007-250 being a By-law of the City of Greater Sudbury to Regulate the Erection 

of Signs and Advertising Devices, as amended, is hereby further amended by repealing the 

definition of "Manager" in Section 1 and enacting the following definition in its place and stead: 

""Manager" means the person appointed from time to time as the Manager of Security, 

By-law and Corporate Services and includes his or her authorized designates;". 

Amendments to Section 2 

2. By-law 2007-250 being a By-law of the City of Greater Sudbury to Regulate the Erection 

of Signs and Advertising Devices, as amended, is hereby further amended by repealing Section 

2 and enacting the following Section 2 in its place and stead: 

"Manager 

2.-(1) The administration and enforcement of this By-law is assigned to the Manager 

who is delegated the authority to: 

(a) make all decisions required of the Manager under this By-law; 

(b) perform all administrative functions, conduct all inspections or 

investigations referred to herein and those incidental to and necessary for 

the due administration and implementation of this By-law; and 

(c) establish and amend from time to time, such forms and other documents, 

and such standards, protocols and procedures as the Manager may 

determine are required to implement and administer this By-law. 
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(2) The Manager may delegate the performance of any one or more of his or her 

functions under this by-law to one more persons from time to time as the occasion 

requires and may impose conditions upon such delegation and my revoke any such 

delegation. The Manager may continue to exercise any function delegated during the 

delegation.". 

3. This By-law shall come into full force and effect upon passage. 

Read and Passed in Open Council this 23rd day of June, 2015 
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